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School Uniform Policy
Rational

The wearing of school uniform helps to create a sense of community. It gives children the opportunity to feel included and promotes equality. Besides being a practical, hardwearing solution to school wear. It also shows respect for the school and helps show the community at large the high standards we maintain at Portobello Primary School. 

Aims

This policy sets out the expectations for school uniform at Portobello Primary School. Our aim is to promote a sense of belonging, ensure equality, and maintain a smart and practical standard of dress for all children. Our school uniform policy is designed to:

· Be accessible and affordable for all 

· Encourage pride in the school 

· Support inclusion and equality 

School Uniform Requirements:

We request that the children wear the following items daily:

· Red jumper or cardigan 

· Blue polo shirt or shirt

· Grey trousers, skirt or dress

· Plain black leggings

· Blue summer dress

· Black school shoes or plain black trainers 

· Hair bobble for long hair

Children should not wear jewellery to school unless by exceptional agreement of the Governing Body due to religious grounds. Only one wristwatch is permitted; to keep all children safe we have a no smart watch policy. We also ask that children do not come to school wearing false nails or make up and advise against nail varnish. 

PE kits should be brought into school on a Monday. They will be sent home each Friday to be washed or ‘freshened up’. We request that the children wear the following PE kit:

· White t-shirt

· Navy or black shorts

· Sand shoes or suitable trainers

· Hair bobble for long hair

· Outdoor PE will require black or navy tracksuit bottoms and jumper 

Inclusion

We are committed to ensuring our uniform policy is inclusive and accessible to all children, including those with Special Educational Needs. In line with the Equality Act 2010, reasonable adjustments will be made where a child’s needs make standard uniform requirements unsuitable. Adaptations may include:
· Permitting different footwear 

· Allowing alternative clothing, fabrics or styles 

Avoiding Disadvantage
We believe that school uniform should be affordable. No child will be disadvantaged or excluded from learning due to uniform requirements. Staff will take a supportive and understanding approach to ensure children feel comfortable, included and able to participate fully in school life. Our school council and Rights Respecting organise preloved uniform swaps. You can find this in our reception. Please ask staff if you would like a specific item that is not available. If anyone has any difficulties acquiring uniform, they can speak to Mrs Lister directly in the school office. 
The Role of School Staff 

School staff are responsible for consistently promoting and modelling high standards of dress and appearance in school and on visits. They will ensure that all children understand the uniform expectations in an age-appropriate way. All staff will monitor compliance with the uniform policy on a day-to-day basis. 

The Role of the Leadership Team 

The leadership team will address any uniform concerns sensitivity and discreetly. They will ensure they consider individual needs, including SEND, in line with the Equality Act 2010. They will communicate with parents/carers where support or clarification is needed. 

The Role of Parents/Carers

Parents/carers will ensure their child attends school in the correct uniform each day. They will provide the correct PE kit and seasonal clothing. Parents/carers will ensure all uniform is labelled with their child’s name. They will communicate with school any issues which may affect compliance and work in partnership to resolve these. 

The Role of the Governing Body
The Governing Body is responsible for ensuring that the uniform policy is fair, inclusive and compliant with relevant legislation. They must monitor the impact of the policy on children and family, including costs and ensure it does not discriminate. 
Monitoring and Review  
It is the responsibility of those working in school to follow the principles stated in this policy. The Head Teacher and Deputy Head Teacher will carry out monitoring of the Uniform Policy as part of the whole school monitoring schedule. This policy will be reviewed in April 2028.  
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